The Department of Family Medicine in the College of Human Medicine (CHM) at
Michigan State University is seeking a chair to provide strategic and academic
leadership. CHM was founded in1964 with the mission to “serve the people” by
educating physicians for the state of Michigan with a focus on primary care. CHM
has come of age, earning a national reputation for its history of advancement and
innovation in medical education and developing a research-intensive portfolio
ranging from translational and computational science to public health and health
disparities research.
CHM has built a robust network of clinical partners throughout the State of Michigan
in order to provide students with comprehensive training in clinical settings that
parallel the environment in which most physicians practice. The college now admits
190 students per year with a focus on mission and ranks among the nation’s top
10% in terms of the diversity of its student body. The college has been successful in
recruiting a student body from diverse gender, ethnic, racial and socio-economic
backgrounds. The chair will be expected to embrace the strong culture of diversity
and inclusion through recruitment and retention of faculty who create a welcoming
environment for all students and who help address the challenges of society.
The Department of Family Medicine, founded in 1974, functions as a state-wide
collaborative department with a mission to train physicians who will provide high
quality, compassionate and cost-effective primary care; deliver patient care in
settings characterized by excellence and innovation; conduct community-engaged
research; advance knowledge in primary care and medical education; and advocate
for the ideals of family medicine to students, residents and the community. Over the
past 5 years, an average of 15% of our CHM graduates match in family medicine. The
statewide model provides the opportunity for student clinical experiences to occur
in outpatient and inpatient settings that serve many of Michigan’s most vulnerable
populations.
The department has 21 employed faculty and more than 800 affiliated clinical
faculty including more than 100 affiliated residency faculty in 10 programs
statewide. The department’s research portfolio has grown with $2.6M received in
extramural research support in the last five years, in areas such as pediatric
behavioral health, health effects of cannabinoids, and prevention of substance use
disorders in rural populations.

Reporting to the Dean of the College, the Chair will:
• Have oversight responsibility for the department’s teaching, research and
clinical activities
• Lead the department’s faculty and staff in developing a clear direction for the
future with a key commitment to diversity and inclusion.
• Expand and revitalize the department’s clinical activities
• Practice in the MSU clinical practice
• Strengthen the department’s external clinical relationships
• Sustain and enhance educational excellence
• Continue the recent upward trajectory in research productivity
• Ensure effective management of all department resources including financial,
personnel and space
• Mentor faculty to achieve academic advancement
• Serve as an effective external advocate and representative of the department
and the College, working to raise the profile of Family Medicine, and engaging
philanthropic donors.
The successful candidate must be licensed or license-eligible to practice medicine in
Michigan, be board certified in Family Medicine, and be eligible for appointment as
full professor in the department. They will also have at least 10 years’ experience
with medical education, including administrative experience at any level; and a
published research portfolio in clinical investigation, health services research,
medical education, or basic science. The preferred candidate will demonstrate the
ability to collaborate broadly and maneuver in complex organizations to advance
the vision and needs of the department, bring energy and creativity as a leader who
can inspire faculty, staff and students, and have the ability and desire to mentor
junior faculty as clinicians, educators and researchers.
Interested applicants should apply to posting #898988 at careers.msu.edu. For
fullest consideration and to be included in the initial review process, applications
must be received by June 1, 2021 although the position will remain open until filled.
Please upload curriculum vitae; a cover letter describing your interest in this
position, your leadership philosophy, and a diversity, equity and inclusion
statement, describing the role you have played in diversifying staff, faculty, and the
student body and how you have promoted a sense of community. Please also include
the names of 3 references (the college is committed to confidentiality and references
will not be contacted without permission of the applicant).
For more information, contact the chair of the search committee, Dr. Michael Brown,
MD, at brownm@msu.edu with the subject line: “Fam Med Chair”. MSU is an
affirmative-action, equal-opportunity employer committed to achieving excellence
through a diverse workforce and inclusive culture that encourages all people to
reach their full potential. The department and the university actively encourage
applications and/or nominations of women, persons of color, veterans and persons
with disabilities.

