Director of the Center of Innovation and Implementation, Stanford School of
Medicine & Palo Alto Veterans Administration at Stanford University
The Stanford University School of Medicine is seeking an MD, PhD or MD/PhD to fill
a leadership position as director for the joint health services research program with
the Palo Alto Veterans Administration Health Care System, The Center of Innovation
and Implementation. The new director should be an accomplished health services
researcher to fill a position at the rank of Associate or Full Professor in the Medical
Center Line or the University Tenure Line. The position entails a combination of
research and program administration in a relevant field with advanced research
training. Clinician applicants should have clinical training relevant to the VA scope
of practice (e.g., internal medicine, mental health, surgery).
The Center was established in 1985 and aims to develop and evaluate
organizational innovations to improve the health care for all Veterans. Current
areas of focus include mental health services, value of specialty care, quality of care,
women's health, implementation science, health economics, justice involved
veterans, surgical health services, geriatrics and palliative care, integration of care
across delivery systems, and transitions of care, among many others.
We are seeking dynamic, creative individuals to bring intellectual and program
leadership as well as rigorous scholarship to our existing research activities.
Successful and qualified candidates will exhibit accomplishment in research that
applies theory and evidence to understand and address problems in health and
health care of Veterans. The Center has dozens of research faculty, many with joint
Stanford/VA appointments, and more than 70 staff to support these activities.
The predominant criterion for appointment in the University Tenure Line is a major
commitment to research and teaching. The major criteria for appointment in the
Medical Center Line are excellence in the overall mix of clinical care, clinical
teaching, and scholarly activity that advances clinical medicine, and institutional
service appropriate to the programmatic need the individual is expected to fill.
Faculty rank and line will be determined by the qualifications and experience of the
successful candidate. The candidate should have a growing track record of
publication and funding commensurate with experience, and experience that is
aligned with the missions of the Center.
The Department of Medicine, School of Medicine, and Stanford University value
faculty who are committed to advancing diversity, equity, and inclusion. Candidates
may optionally include as part of their research or teaching statement a brief
discussion of how their work will further these ideals.
Applicants should submit a curriculum vitae, statement of research interests and
the names of three references (who will not be contacted without your permission)
to search committee chair, Dr. Ruth O'Hara at: https://apptrkr.com/2207765
Stanford is an equal employment opportunity and affirmative action employer. All
qualified applicants will receive consideration for employment without regard to
race, color, religion, sex, sexual orientation, gender identity, national origin,
disability, protected veteran status, or any other characteristic protected by law.

Stanford also welcomes applications from others who would bring additional
dimensions to the University's research, teaching and clinical missions.

